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Equality, Diversity & Inclusion Policy – A Guide for Pupils 

 

1. Introduction 
1.1. Loretto School (the School) is committed to encouraging equality, diversity and 

inclusion to all current and prospective pupils, and eliminating unlawful 
discrimination.   

1.2. The School will adopt a zero tolerance to any language or behaviour that treats a 
pupil unfavourably on the grounds of a protected characteristic as specified in 
the Equality Act 2010, as it applies to schools. The protected characteristics 
applicable to schools are; disability, gender re-assignment, pregnancy and 
maternity, race, religion or belief, sex and sexual orientation.    

1.3. This Equality, Diversity and Inclusion Policy can be found on the VLE in the Pupil 
page or by contacting the Policy & Compliance Officer. 
 

2. Responsibility 
2.1. The Board of Governors and the Senior Leadership Team (SLT) have responsibility 

for ensuring the that the School operates within the legal framework and for 
implementing the policy throughout the School. 

2.2. All members of staff have a specific responsibility to set an appropriate standard 
of behaviour, to lead by example and to promote the aims and objectives of the 
School with regard to equal opportunities. 

 
3. The Regulatory Framework  

3.1. This policy has been prepared to meet the School's obligations under the: 

• Equality Act 2010 
• Children and Young People (Scotland) Act 2014 
• Getting it Right for Every Child (GIFREC) 

3.2. This policy should be read in conjunction with the following: 

• Bullying policy – senior School 
• Anti bullying policy – Pre & Junior school 

4. Prohibited Conduct 
4.1. Direct Discrimination - which is when someone treats someone else less 

favourably than they treat others, because of a protected characteristic. At its 
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most basic, this is when someone isn’t given the same opportunities, respect, or 
conditions of employment. 

4.2. Indirect discrimination - this is often less obvious and it’s normally unintended. It 
can happen when people with a protected characteristic are put at a disadvantage 
because a rule, policy or procedure excludes them.  

4.3. Harassment is a type of unlawful discrimination. Someone is being harassed if 
they feel REPEATEDLY intimidated, pressurised, humiliated, offended, or 
frightened by someone else’s behaviour towards them because of a protected 
characteristic. Harassment can be verbal, written or physical, including sexual. 
Someone is protected if they are harassed because of their age, race, sex, 
disability, religion or belief, sexual orientation, and if they plan to, are, or have 
undergone gender reassignment. Marriage and civil partnership, and pregnancy 
and maternity, aren't protected from harassment specifically. Someone who is 
ASSOCIATED with a person who is being harassed can also be a victim if the 
behaviour causes them distress indirectly. It’s also harassment if someone 
wrongly assumes someone else has a protected characteristic and harasses them 
based upon the assumption. Bullying includes the same behaviours and the 
same feelings as harassment, but it's related to characteristics that aren't 
covered by law. 

4.4.  Victimisation is when someone is mistreated or put at a disadvantage because 
they have confronted or reported discrimination; sometimes they are mistreated 
because it’s just SUSPECTED they may report it. Victimisation can also happen to 
someone who is supporting someone else’s claim of discrimination. 

4.5. Disability Discrimination occurs when you treat a disabled pupil unfavourably 
because of something connected with their disability and cannot justify such 
treatment. Discrimination arising from disability is different from direct 
discrimination. Direct discrimination occurs where a person treats another 
person less favourably because of the protected characteristic of disability. 
 

5. Aims  
The aims of this policy and the School's ethos as a whole is to: 

5.1. Communicate the School's commitment to the promotion of equal opportunities 
for its pupils 

5.2. Eliminate unlawful discrimination on grounds of any of the protected 
characteristics 

5.3. Promote equal treatment for all members of the School community 
5.4. Create and maintain an open and supportive environment, free from 

discrimination 
5.5. Foster mutual tolerance and positive attitudes so that everyone can feel valued 

within the School 
5.6. Comply with the School's equality duties contained in the Equality Act 2010 
5.7. Remove or help to overcome barriers for pupils where they already exist 
5.8. Enforce that all discrimination on the grounds of a protected characteristic is 

unacceptable and will not be tolerated 

All members of the School community are expected to comply with this policy and treat 
others with dignity at all times. 
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6. Religious Belief 

Although the School's religious ethos is based on Christian values and tradition, the 
School is inclusive and welcomes and respects the rights and freedoms of individuals 
from other religions and faiths or none subject to considerations of safety and welfare 
and the rights and freedoms of other members of the School community. 

7. Reasonable Adjustments 

The School has an ongoing duty to consider making reasonable adjustments for pupils 
with a disability to ensure they do not suffer a substantial disadvantage in comparison 
with other pupils, including during the admissions process. 

8. Breaches of this policy 

Pupils who are in breach of this policy may be disciplined in accordance with the School's 
Disciplines/Major Sanctions Policy. 

9. Complaints 

If you believe that you or a friend have received less favourable treatment as a result of a 
protected characteristic, or if you feel that this policy has been breached in any way to 
another pupil’s detriment you are encouraged to raise the matter through the School's 
complaints procedure which is in the School Rules – A Pupils Guide on the pupil page on 
the VLE. There is also a version available on the Parent Portal.  

10. Controls 

Data Published / Issued 8th December 2021 
Date Effective From 8th December 2021 
Version / Issue Number 1.0 
Document Type Pupil Policy 
Document Status Approved  
Author  I Molan 
Owner  M Bonner 
Contact details  mbonner@loretto.com 
Approvals AH (Pastoral) / Headmaster 
Distribution All staff VLE / SLT  

 

Revision History: 

Version: Summary of Changes: Date: Name: 

1.0 New policy for pupils 08/12/2021 Irene 
Molan 

1.1 Update SALT to SLT 23/1/2025 M Bonner 
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Approvals:   This document requires the following signed approvals. 

N.B. All documents need to be sent to the Policy and Compliance Officer for approval. 

Name: Date: Version: 

SLT Owner 23/1/2025 1.1 

Policy & Compliance Officer (Compulsory) 23/1/2025 1.1 

 


